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The following revised Human Resources Committee Resolution was approved by the Temporary 

Compensation Board which was part of the Compensation Board Resolution which was passed at the 2014 

convention.  Since there were only three applications and they did not fit into the criteria which was set forth 

in the previous resolution, as President, I tasked this group to write a revised resolution called, the Human 

Resources Committee Resolution.  This has been approved initially by the DEC: (Deb McBride, Susie Bozella, 

Diane Erickson, Evelyn Espinola, Theresa Brandt, and Eve Gallaher). 

*The resolved clauses are numbered only to make it easier to refer to if needed at convention. 

 

Human Resources Committee Resolution (Revised May, 18, 2015) 

 

Whereas, The Department of Colorado is operated and managed by a diverse set of volunteers 

supported by paid personnel; and  

  

Whereas, The Department of Colorado has no Human Resources Director, paid or volunteer, to 

assure the Department is in compliance with all applicable federal, state and local labor laws and 

mandates; now, therefore, be it 

 

1. Resolved, That the Department of Colorado form a new Standing Committee-Human 

Resources Committee- which will replace the previously approved Standing Committee 

named the Compensation Board; and 

 

 

2. Resolved, That the Human Resources Committee will consist of the NEC, Department  

President, Department President-Elect, the Department Vice President and three members in 

good standing, appointed from the general membership; and the members of the completed 

committee will elect a chairman whose term is one year. 

 

Rationale:  The NEC was added to provide for an odd number on this committee and to allow the 

NEC opportunity for potential communication with National.  Also, there needs to a chairman and a 

process for electing this chairman.  

 

3. Resolved, That the length of service of the initial appointments will be 1 year, 2 years and 3 

years respectively with subsequent terms of 3 years; and 

 

4. Resolved, That the Human Resources Committee will be responsible for creating and/or 

monitoring systems and policies to ensure that the department is following local, state and 

federal laws and certain best practices relating to its employees; and for policies regarding 

independent contractors and volunteers; and the committee may also be tasked to explore, 

examine, develop, advise, and/or implement compensation policies, pay scales, staffing 

structures and needs, volunteer policies, and/or grievance policies; and 

 

5. Resolved, That the Department Executive Committee will identify and specify 

responsibilities to be delegated to the Human Resources Committee; will provide guidelines 

to the committee for reporting back to the Department Executive Committee and Department 
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Executive Board; will consider and adopt a process of oversight; and will approve all HR 

committee plans and recommendations 
 

Rationale:  The approval of all plans and recommendations is needed to make sure that the plans and 

recommendations which the HR committee presents are approved by the DEC. 

 

6. Resolved, That interested candidates must complete an application packet to be considered 

for appointment.  In addition potential applicants must be ALA members in good standing, 

must possess excellent written and oral communication skills, and have significant 

experience in Human Resources, personnel management or business management that 

includes staff management;  andResolved, That the Department Executive Committee serve 

as an Ad Hoc committee to develop, distribute, receive and evaluate the application packet 

and ultimately select the initial three appointed members to the HR Committee and present 

those members for ratification by the DEB; and 

 

7. Resolved, That the first charge of the HR Committee is to identify how it will operate, elect a 

chairman, develop a plan to accomplish the activities identified in this resolution and develop 

a plan and timeline to review the Department’s current level of compliance with federal, state 

and local laws and mandates and with HR best practices; and assure that current governing 

documents reflect and comply with these same laws, mandates and best practices. 

 
Rationale:  We added the chairman election here again because it will be one of the first tasks of the 

HR committee. 


